Resolution of the Board Regarding Wage Payments and June Work
Schedule

WHEREAS, the Board is authorized by Texas Education Code section 45.105 to expend District
funds for purposes necessary in the conduct of the public schools as determined by the Board,

WHEREAS, the Board desires to provide flexibility for District employees while maintaining
District operations and ensuring required training is completed;

WHEREAS, the Board finds that allowing eligible employees to complete required training and
not report to work on June 1, 2026, serves the public purposes of supporting staff development,
maintaining employee morale, and promoting efficient District operations;

WHEREAS, the Board further finds that allowing eligible employees to work a modified sum-
mer schedule during the month of June, consisting of four 8-hour workdays per week with Fri-
days off, serves the public purposes of maintaining District operations, improving employee mo-
rale, and promoting efficient use of District resources;

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Seguin Independent
School District authorizes the following:

1. FEligible employees who complete assigned or required training may be excused from re-
porting to work on June 1, 2026, without loss of pay.

2. Eligible employees may work a modified summer schedule during June 2026 consisting
of four 8-hour workdays per week, Monday through Thursday, with Fridays off, without
loss of regular pay.

3. The Superintendent or designee is authorized to determine employee eligibility, training
requirements, department coverage needs, and any exceptions necessary to maintain Dis-
trict operations. '

Adopted this 19th day of May, 2026, by the Board of Trustees.

Signature of President, Board of Trustees

“Phoc SNl

Signature of Secretary, Board of Trustees




